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Jonathan Lee Recruitment 
fields 1,000 vacancies as 
manufacturing booms
Manufacturing and engineering recruitment 
specialist predicts competitive market for talent.

Jonathan Lee Recruitment is fielding record numbers of vacancies 
as demand for roles to support engineering and manufacturing 
businesses throughout the West Midlands and the UK continues 
to grow. 

Jon Blaze, head of recruitment operations at the Midlands-based 
recruitment consultancy explains:  “Last month, we saw a number 
of reports and announcements that highlight just how important 
manufacturing is now as part of the UK’s vibrant economic mix. 
West Midlands manufacturing has had a stellar year, with output 
and order balances the highest of any region and this is reflected in 
the number of vacancies that we are now handling.” 

During Q3 2017, EEF, the manufacturers’ organisation, reported 
that since March 2010 manufacturing jobs in the West Midlands 
have increased by 9.9%, more than four times the national 
growth rate. Indeed, the West Midlands now boasts 14,670 
manufacturing businesses in the region - up 3.1% year on year - 
and confidence over the last 12 months is the joint highest in the 
UK and the most improved from last year. 

Charlotte Horobin, EEF West Midlands region director, said: 
“Despite some challenging times, manufacturing in the West 
Midlands remains strong and the region has been one of the best 
performers over the last year. Firms are really in their stride with 
our export figures accounting for an impressive 10.9% of all UK 
manufactured exports.”

Blaze continues: “With almost 40 years looking after the recruitment 
needs of engineering and manufacturing businesses, this is a very 
exciting time for the sector and businesses in the region will have 
to work hard to ensure they attract the best talent, especially in 
emerging specialisms such as energy storage, mechatronics, robotics 
and vision systems. Even at Jonathan Lee Recruitment, we have been 
expanding our team of specialist consultants and expect this trend 
to continue well into 2018.”
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Product development team 
strengthened with the 
appointment of technical specialist

Engineering and manufacturing specialist consultancy 
Jonathan Lee Recruitment has strengthened its product 
development team with the appointment of a new senior 
technical consultant.
Paul Robson brings 11 years’ automotive, motorsport and 
aerospace experience with a notable specialism in the 
design, development, design validation and application of 
high performance electric machines to his new role; sourcing 
product development experts to the transportation and 
scientific sectors.
PhD qualified in electric drives for aerospace applications, 
Paul joins the team from his previous design engineering role 
at Zytek Automotive.  He has worked on many high-profile 
projects during his career, including a record-breaking electric 
supercar project. He has also contributed to advanced 
engineering of electric cars, sports cars, small electric city 
cars and electric trucks, developing motorsport KERS (kinetic 
energy recovery systems) and power steering systems.
His appointment supports Jonathan Lee Recruitment’s 
ambitious growth plans in the transportation and scientific 
sectors. Managing consultant, Mark Bignell explains: “Over 
the last four decades, our ability to source highly skilled 
product development specialists has been the foundation of 
our market-leading position. Paul’s appointment reflects our 
continued commitment to the industry.” 

“Our clients’ investment in product innovation, particularly in 
the fields of electrification, powertrain, autonomous driving, 
cyber security, connected technology and infotainment has 
resulted in growing demand for hard-to-find, specialist product 
development engineers -  which is why it is so valuable to have 
consultants who really understand the skills and disciplines. 

“Paul brings with him a wealth of knowledge and he will be able 
to apply his understanding of the industry and technological 
challenges to the recruitment process.”  
Robson is one of many Jonathan Lee Recruitment 
consultants to have joined from industry - reinforcing the 
company’s fundamental principle to provide solutions 
through understanding; truly empathising with clients and 
candidates to find people who not only fit the skills and 
experience specification but also the business culture.

Boeing Sheffield boosts future manufacturing skills hopes post-Brexit
As recently quoted on recruiter.co.uk, Neil Cayley, lead consultant for aerospace, defence & aviation at Jonathan Lee 
Recruitment discusses the potential challenges Boeing faces in recruiting for its new manufacturing site.
The recent announcement that Boeing has been granted 
permission from the local council to build its manufacturing 
and research building in Sheffield as a part of the Catapult 
Programme, is positive news for the aerospace industry, with 
the opportunity for 30 new high skilled roles being created. 
More broadly, the confirmation of a major aerospace OEM 
setting firmer roots in the UK represents a significant 
boost to the economy, particularly at a time of uncertainty 
following the decision to leave the EU.
However, whilst the UK has a rich heritage in highly skilled 
engineering talent, demand is outstripping supply. The skills 
required for the new roles at Boeing Sheffield, focused 
around advanced design, engineering, manufacturing and 
CNC machining, may prove challenging to source for Boeing.
For quite some years, experts have emphasised the 
need to bridge this gap and highlighted that preparation 

for the future is vital. Skills planning, cross-training and 
people development are vital ingredients in the success of 
the aviation sector in the UK, if not the most important. 
Leveraging transferable skills from outside the aerospace 
sector also needs to be explored by employers.

The skills gap undoubtedly risks being widened with the UK’s 
decision to leave the EU, however we won’t know exactly 
how Brexit will affect skills until an agreement is firmed up. 

At the Aviation Club Luncheon during Q3 2017, guest 
speaker Rt Hon Chris Grayling MP, Secretary for State 
and Transport, discussed the future of British aviation. His 
belief is that further growth of British aviation will support 
international trade links. Brexit should not be considered 
as detrimental to the UK’s position in the European 
aviation sector, with the aviation deal remaining a top 
priority during Brexit negotiations.

Boeing’s investment clearly shows that the UK is an attractive 
place to invest and undertake high value manufacturing, 
despite Brexit being on the horizon. It is positive to see 
success of the Catapult centres, not only in Yorkshire, but 
all over the country. The investment will make the region a 
leading location for high-value advanced manufacturing and 
provide multiple opportunities for the UK supply chain.

Data and digital skills needed for asset management
With the complexity of asset management becoming digitally driven, Les Hines, associate 
director for asset management, looks at what this means and the skills that will be needed.

Historically, asset management has required a workforce 
with multi-layered engineering capabilities to deliver 
physical projects, developed through the study and practice 
of several traditional engineering routes. As they progress 
into more senior roles, taking on the delivery of more 
complex and substantial assets, asset managers need to 
have developed not only their engineering capabilities but 
also be able to recognise the contractual and commercial 
implications involved in delivering a major capital project.
Often these candidates have additional qualifications 
outside of engineering, giving them a good understanding 
of contract or construction law, profit and loss or project 
management. This enables a broader, more cohesive 
management of the project and the asset itself.
However, we’re increasingly seeing a focus on digital 
technology in asset management, with many of these 
changes focused on the utilisation of data, very much in 
line with Industry 4.0 and the impact it’s having across 
most industries. Data has long been captured on major 
projects, but this information has not been fully exploited 
until recently. Utilising the data that’s available and 
managing the asset in an intelligent way is more important 
than ever before.
The skills required in asset management are also evolving 
to enable this. The implementation of algorithms for 
monitoring assets and the use of Business Information 
Modelling (BIM) in the asset life-cycle is broadening the 
scope of skills needed. The asset management industry is 
looking for individuals who can develop systems to gather 
data and calculate future requirements, managing the entire 
life-cycle of an asset.
With data and digital intelligence playing vital roles, asset 
management is becoming more complex; balancing a skill-
set between engineering and data analytics, thus it is key to 
have individuals who are able to factor in both to deliver on 
a major capital project.
With more than 700 major infrastructure projects listed in 
the Government’s National Infrastructure and Construction 
Pipeline in autumn of last year, worth more than £600 billion, 
we’re seeing a growing demand for skilled asset managers, 
both for UK projects and on an international scale.
On home soil we have Hinkley Point, HS2, the expansion of 
Heathrow and the associated road and rail developments 
on the back of the airport development. In addition, the 
UK is also working with mainland Europe on various 
offshore wind projects and internationally there are a 
number of large scale infrastructure projects – power 
generation, roads, air and rail – that all have a growing 
need for asset management.

There is, however, a substantial shortage of skilled engineers 
that will become more apparent in the next decade. The 
challenge is how to prevent these gaps from forming. 
Currently, we have a strong level of senior, experienced 
engineers, but there are fewer engineers training to 
become chartered.
Demand for major infrastructure projects worldwide 
means there is a need for chartered engineers. Research 
by Engineering UK found an additional 1.8m engineers and 
technically qualified people are needed by 2025. These 
figures, coupled with potentially losing the open border to 
Europe, brings much uncertainty to the industry.
The new Apprenticeship Levy will ensure larger organisations 
invest more heavily in apprenticeship programmes and it is 
an important step in the right direction to address the skills 
shortage. With the Levy highlighting the UK’s commitment 
to creating 3m new apprenticeships by 2020, larger 
businesses are incentivised to hire apprentices, potentially 
bringing tens of thousands of engineers into the market to 
bridge the gap.
Another crucial task is to encourage a transfer of skills 
within the engineering disciplines as a whole. The oil and 
gas industry, for example, has a wealth of talent that could 
be transferred to asset management but often this option 
is not explored. There is much scope to tap into existing 
skills and knowledge from parallel sectors, relieving the skill 
shortages being faced in the industry.
Asset management is a sector full of opportunity, but 
we need to attract more talent. It’s crucial that we 
nurture engineers of the future in order to maximise the 
opportunities that we have both in UK-based projects 
and internationally.
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